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FACING AN IGNORED PAST
Elizabeth Liser, CFT's Senior Donor Engagement Specialist, recently visited her childhood place of worship in
Madison, Mississippi. She shares how her visit led her to see both beauty and brutal truth in the building that was
erected by slaves. Click the image below to listen to Elizabeth's moving story!

LEARN. SHARE. REPEAT.

In each edition of the newsletter, we will share tools – in the form of terms, concepts, and resources - to
help us build knowledge collectively. We hope you will learn something new, share the information with
colleagues, family members and friends and, then, come back here each month to start the process again.

TERMS: ALLYSHIP + CO-CONSPIRATOR

Allyship - Read The Guide to Allyship created by designer-turned-researcher and storyteller, Amelie
Lamont.
Dr. Love shares the story of Bree Newsome and James Tyson and highlights the difference between
being an ally and a co-conspirator. Watch the story here.
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3-MINUTE REFLECTION

REFLECT ON A TIME WHEN YOU WERE AN ALLY
Our most recent RDEI learning experience, designed specifically for those who identify as white,
focused on allyship and how it differentiates from being a co-conspirator, which is the inspiration for
this month’s newsletter title. Allyship means acting for equity and justice through the lens of one's
own membership in an advantaged group. For example, men working for gender equality; white
people working for racial justice; straight people working for LGBT justice, etc.
Take three minutes to reflect on and journal about the following idea: Identify a time in your life
when you were presented with the opportunity to be an ally or co-conspirator and acted upon that
opportunity. How has your experience empowered you in the work CFT is doing through the Race,
Diversity, Equity & Inclusion learning experiences? Conversely, engage with objective curiosity a
time when you were presented with the opportunity to be an ally or co-conspirator, but did not act
upon that opportunity. What were some of your personal barriers to action?

UPDATES

A FOND FAREWELL TO FIVE FAITHFUL RDEI COMMITTEE MEMBERS!

Amy Aughinbaugh

David Patterson

Tina Lin

Beth Bull

Sejal Desai

The Internal RDEI Committee would like to publicly recognize and
thank the following five individuals for serving on the committee this
last year: Amy Aughinbaugh, Beth Bull, David Patterson, Sejal
Desai, and Tina Lin. We are deeply thankful for the authenticity and
integrity with which these individuals served on the committee
during one of our most challenging years yet. Join us in thanking our
colleagues for their investment in this work!
The full Thriving Leadership Professional Development offerings are
open for registration via EventBrite. Click HERE to view course
details AND register for the sessions.
Thank you for your continued engagement with the RDEI learning
experience sessions and, as well, for completing post-session surveys
so that we can improve the experiences and learn more about CFT’s
culture and climate. See the results from the surveys of the first
three learning sessions HERE.

HAVE QUESTIONS, CONCERNS, OR FEEDBACK?
SEND US AN EMAIL AT LPRICE@CFTEXAS.ORG OR TPOTTORFF@CFTEXAS.ORG

